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SOUTHEAST ASIAN MINISTERS OF EDUCATION SECRETARIAT
;2il:l,,Li1L._,..- i ii.c-i rr..j tril l':, .-) ., :... ._-

Rel: 12.408.51351121 I April 2021

,, ., ,,,,i. '. ,,' ' "u '.r,
tjt't-l

%s-^
aVN,.Yt'/

H E Ms Treenuch l'hienthong
Minister of Education
Ministry of Education
Ratchadamnoen Nok Road
Dusit, Bangkok 10300
Thailand

Your Excellency.

Request for Nomination for thc Posl of
Programme Oflicer I (l'olic1 and Planning)

I have thc honour to inforrrr Your Llxccllcncy that thc post ol'f'rograrnrnc Ollicer I (Policy and
Planning) at the SEAMEO Secretariat will be vacanr on I May 202 L

In this regard, I havc thc hr.rnour to seek Your Exccllcncy's kind assistance in nonrinating the
qualilied candidate to the Post of l)rogramnre Oflicc-r I (Policr and l)lanning). For Your Excellency's
information, the Post of Prograrnrnc Officer I (Policy and I)larrning) rcquircs an applicant with strong
background in planning, developnrent and implenentation ol projccts. programmes, w'orkshops and

activities.

I am pleased to enclose hcrewith the copics of Post Description. Application Fornr and other
relevant documents. We would greatly appreciate Your Lxcellency's kind assistance and cooperation

in recommer:ding the appropriate candidate to us by l5 May 2021.

Please accept, Your Lixcellency. the renewed assuranccs ol'rn) highesl consideration.

')l
- f1ial.:,!LLr L Jr\,,ti,

Ethel ngndi Pascua-Valq4zuela
Director

Encl: As stated

Dr Suphat Champatong, Pennanent Secrctary
Mr Somsong Ngamwong, Director, Bureau of lntcrnationaI Cooperation

NKAnr

.',l rl.

cc:



(For staffmember whose
recognized home is in a
city other than that of the
duty station).

Revised i0 March 201I

Programme Otlicer I (Policy and Planning)

"Pro I cssional" category, P-2

:' Baht 19.185 monrhlv

A terrn of'threc years and be eligible for reappointment,
but litritcd to tu,o consecutive terms and on exceptional
cases, it can bc extended lbr one more term ifproven to
have excellcnt perlbrmance.

Reports to Deputy Director (Programme and
Development) and works as a professional without
subordinate.

uss 26.587.-
us$ 28.1 50.-
us$ 29.711.-

Without Dependent

With dependents
- lor the staff member
- for each dependent

to a maximum of 3 dependents
(Dependcnts ntean spouse and
childrcn rvho are unmarried and
undr.'r thc age oi I8 years or. i[ in
full tirne altendance at an education
institution, under the age of 2l )

Year I

Year I I

Year I il

us$ 2,055.-

us$ 4, I 10.-
us$ 2,055.-

Participal.es in creating strategic plans, operational plans, annual plans {br
SEAMEO Secretariat:
Develops or leads strategic analysis in all aspect and oversees project_related
execution to deliver rnain srratcgic iniliati\est
Cenerates, processes, and analyzes education, science and culture data related
data,/information lor policy for-mulation. planning. program development and
scrving the infbrrnation needs of SEAMllO stakeholders;

!9ndu1s or outsources policy researches rvith signiticant policy inputs for
SEAMEO;
Assists in the development, implernentation and maintenance of Research and
Developr:rent data and intbrmation lor the development and implementation of
SEAMEO operational plans, projects/activities

;.:c: frost.I'otlNx . _ (l)

l. Designntion

2. Cateson and Grade

3. Basic Salarv Per Annum

4. Installation Grant

I>ost Dcscrirrtion

5. Living Allorvance

6. Tenure of Appointment

7. Duties and Resrronsibilitics

I. SEAMEO Policy, Planning & Coordinarion



(loordinates rvith rclatcd organizations to deliver rnain strategic initiatives o{'
S EAMEO;
Consolidates all project progresses, policies and plans from SEAMEO LNITS
on annual basis lor Secretariat database and further dissemination to the
directorate for reporting to SEAMEO Council on the progress ofwork.

II. Conferences/Senrinars/WorkshopVMeetings

Plans and coordinrtes regular conlerences, sentinars, u,orkshops, and meetings
ol'SEAMES:
Prepares repofis o1' SDAME0 regular meetings, and tinal reports of
confcrcnccs, sern inars, workshops. and mectings.

lll. Other Duties

Prepares speeches, remarks and.other public statements relating to programmes
and projects for the Directorate lr1

Prepares updatcs on assigned policies and programmcs fbr SEAMEO website
and Intranct.
Coordinatcs with related o{'flces and stakeholders from Member Countries.
Associatc Mcmber Countries, Ai'filiate Members. and SEAMEO pa(ners to
ensure that inlonnation is accurate and most beneficial to the organization;
Works as teamrvork with other rclatcd divisions in the SEAMEO Secrerariat.
Performs other related duties as assigned by the l)irector and thc Dcpuli
Dirgctor (Programmc and Development).

8. Kev Skill Ileo u ired rrnd Oualifications

a. An advanced degrec, prcli:rably in Educational Managemenr, Educational policy and
Planning, Economics or Social Scienccs.

b. Previous work experience minimum of 3 years in planning and policy developmc:.:
offices

c. Have a strategic mindset with problem solving and analyical skills.
d. Proven ability to manage cross-functional projects and able to work with parrnt,r

organizations.
e. Professional experience in programme and project management in an intemationll

organization or other development-oriented agencies/institutions.
f. Excellent command ofspoken and written [nglish.
g. Proficient in word processing and othcr applications, database searching, and

advanced computer skills;
h. Pleasant personality with good interpersonal rerations and be abre to work under stre::-

and pressure with sound physical and mental health.
i. A citizen ola SEAME(] Mentber Counrry.
j. Age of55 years old mlxirnurn at thc time ofappr)intnlenr.

<<e: Post-POl/NK>> (2)



9. Privileses and Immunities

10. Medical Benefits

I l. Limitations on
llrnnlot,nrcnt

Note :

Please consult Article l2 ofthe Agreement between the
Covernment ol'l-hailand and SEAMEO regarding the
Ileadquartcrs ol'SEAMEO in Thailand, the extract of
which is herervith cnclosed.

Free medical care and annual medical examinations for
the stalT membcr.

Pleasc consulr ltule 104.1 (a) and (b) of thc SEAMEO
Sccrcla[iar srall Regularions and Staff Rules.

tllThe Directorate means Director, Deputy Director Crogramme &
Development) and Deputy Director (Administration & Communication).

<<e Post-POI/NK, > (r)



SEAMEO Secretariat
Mom Luang Pin Malakul
Centenary Buildrng
920 Sukhumvit Road
Bangkok 101 10, Thailand

Tel. +66 (0) 2391-0144
Fax. +66 (0) 2381-2587

'1. Application for (indicate post)

2. Name: Dr. Mr. Mrs. Miss

SEAMES/AF/PS
(revrsed 28/1/05)

Photograph

ts

necessary

(First Name) (Middle Name) (Famity Name)

Name in Thai

3. Home Address

email Tel Mobrle
4. Office Address

Tel
' 5. Mailing Address E Home ! Office ! Other (Specrfy)

email

6. Date of Birth I Age _
(date/month/year)

7. Place of Eiirth

(city)

Werght_kg Heighl_c.m

(country)
8. Nationality

9. Marital Status ! Single
'10. Dependents

fl Marrred D Separated fl Davorced ! Widower

Official Use On tV

Name Relation Date of Brrth

APPLICATION FORM

I
I

t.



l

12. Education and Training or Academic Background.
List in chronological order.
Begin wilh school or other formal education or training from age of 14 (e.g. high school, technical school or
apprenticeship. )

1 '1. Language Proficiency

Language
Readrng Wnting Speaking

good fair poor good fa ir poor 9ood tair poor

lnstitution/School City and
Country

Dates Attended
(date/month/year) Certificate.

Diploma,
DegreeFrom To

Freld, Ma,or



13. Employment.Experience: starting with your most recent post, list in reverse order every
employment/position you have had (use additional sheets if necessary)

'13.1 Name and address of employer

Tel
Exact title of your post ---
Date from to
Annual salary

Other incomes
Bon us

Name and post of immediate supervisor
Number and type ot employees supervised by you

Reason for leaving 

--

Oescription of your duties 
-.-

13.2 Name and address of employer

Tel.
Exact title of your post

Date from to
Annual salary

Other incomes
Bonus

Name and post of immediate supervisor
Number and type of employees supervised by you

Reason for leaving

Oescriptron of your duties



13.3 Name and address of employer

Exact title of your post

Oate from to
Annual salary
Other incomes

Bon us

Name and post of immediate supervisor
Number and type of employees supervised by you

Reason for leaving

Oescription of your duties

13.4 Name and address of employer

Tel
Exact title of your post
Date from

to
Annual salary
Other incomes

Name and post of immediate supervisor
N umber and type of emptoyees supervised by you

Reason for leaving

Description of your dutaes

Bonus

Tel



13.5 Name and address ofemployer

Tel
Exact title of your post

Date from to
Annual salary
Other incomes

Bon us

Name and post of immedaate supervisor
Number and type ol employees supervised by you

Reason for leaving

Oescription of your dUtIeS

14 lndicate experiences in developing winning projects/proposals/programmes/activities

15

16

Travelor residence abroad (indicate city, country, date, duration and purpose)

Any other pertinent information regardrng your expenences (such as beang officers of studentassociations, ctubs, attending nation ju,nter"naiionat !e',r'i"rr""""triiJ""".f

a. Cornputer

b. oriving
I Yes

! Yes
a No (ptease indicate application software used)
trNo

c. Other (e.9 office equipment, taking photographs)

l T rndic€te your abiriti€s other than professionar by checking a tick ( u ) on one of the forowing boxes.



(,

18. Lrst any srgnifrcant publtcations you have wfltten

20

Have you ever recetved any schotarshrps/professtonal awaros?

ll"T ;fr3;"_H:?::the 
name of rhe schotarship/award. irs nature aod rhe foundation/governmenr

fffi:ffi:J[:'rX:;"'""-lillir:.J::#:ii;;i"]." are we, acquainred to you and quariried to iudse you

Please indicate from where you heard of this post vacancy

! Newspaper, please indicate

D A friend/relative D Others, ptease specify

I solemnly declare that the above information is true and correct

Oate
Signature

Name and Position (if any) F ull Address and
Telephone No Eusiness or Occupation



DUTIES. OI]LIGAl'I S ANI) PRIVILECES

Regulation l.l:

In accordance with Anicle 5, paragraph 6 ot'thc SEAMEO Chaner, thc responsibilities of all
members of the Secretariat arc exclusively internationa, in characrer. By accepting
appointment in SEAMES, they undertake to discharge their lunctions and to regulate their
conduct with the interesls ofthe Organization only in view.

"l solernnly undertakc to exercise in all Ioyalty, discrction and conscience the functions entrusted
to me as an international civil servanl ol the southeast Asian Ministers or Education
organization, to discharge tllesc lunclio.s and regulate ml conduct with the interes(s of the
Orgarization only in vicw, and not to seck or accept instructions in regard to the perfonlance of
my duties lrom any govcmmeut or liom ary aulhority extemal to thc Organi./.atton.

Regulation 1.3:

ln the performance of their duties, members of the Secretariat shall neither seek nor accept
instructions fronr any govemment or fronr any authority external to the Organization..

Rcgulation 1.9:

On accepting appointment, each stalf member shall subscribe to rhe following rJeclaration

Regulatior 4.3:

In. appointing and promoting stafl' members and in renewing appointments, the SEAMES
Director shall aim ar the highest standard of integrity. elliciency and technical competence.
subjecl.to this considerarion, appoinrment to rhe sraff shall be on as rvide a geographical basis
as possible.

Regrlation 4.4:

Selection and recruitment of staff mernbers shall be made on a comperitive btsis, as far as
practicable without distinction as to nationality. sex or religion.

Rcvixd lilll/07

Extract fTom SEAMES StafT Reeulations and Staff Rules

APPOINTMENT ANI) PROY() IO\



Regulation 4.6:

Suff members in the Prot'essional category shall be appointed for a term of three yean and may
be eligible for reappointrnent.

The employment terms of profbssional staffof the Secretariat shall be limited to two consecutive
terms and on exceptional cllses, can be extended fbr one more term if proven to have excellcnt
performance by the Director ol'lhr SEAMEO Secrctariat.

Rule 104.1: Limitalions on Employmenl

(a) Only when another person equally well qualificd cannot bc recruitcd, an appointment
may be granted to:

(i) A candidate who is not a citizen of a Member State.

(ii) A candidatc who is the husband, wil'c, fathcr, mother, son. daugh(er, brother or
sister ofa staff member.

(b) A candidate for a post in the Prokssional category shall be required to possess at least a
university degree or equivalent experience and to show that he has a good working
knowledge oi English.

(c) Posts in th€ Ceneral Service category shall normally be filled by the appointment of
persons whose recognized home is in or is deemed lo be in the host country of the

. Secretariat. Nevertheless, if no such suitably qualificd pcnon can be found, persons who
are nationals ol the Member Countries whose recognizcd home is other than the host

country of the Secretariat may be appoin(ed. Such persons shall b€ entitled to
Non-Resident's Allowance but shall not:

(i) be cligiblc for other allowances, funds or benellts that are accorded specifically lo
staff menrbcn rvhose recognized horne is locatcd outside the country of their duty
stationl

(ii) receive payment or reimbursemcnt from the Organization for the ransponadon
of personal effecb or for ravel expenses in respect of himself or any of his
recognized dependents in connection with appointments, home leave or
separation.

Rule 104.2: Terms of Appointmeot

(a) A candidate selected fbr appointnlcnt as a stall'menrber of the Secretariat shall receive a

Letter of Appointment sigued by the SEAMES Director or his authorized representative
specifying the tenns and conditions ofhis appointrnent.

(b) There shall be annexed to thc Lener of Appointment a copy ol the Staff Regulatlons and
Staff Rules as well as copy ofthe Declaration of Olllce (Rcgulation I .9).

1Reviscd ll/l l/07



(c) ln accepting an appointment, the candidate slrall declare in writing tha( he has taken
cognizance ofthe StaffRegulations and Stafl'Rules and that he accepts their conditions.

(d) The Letter of Appointment wirh ils annexes and the l.etter of Acceptance with thc
Dcclaration ofOffice, duly signed, shall constitute his contract ofemployment.

Rule 104.3: Eflective Dat0 ofAppointment

The appointment of a stallmember shall take el'fect fronr ths datc on which he shns authorized
travel to assume his duties or if no such travel is involved. fioln the date on which he assumes his
duties.

(a) A staff member of the Professional category and above whose recognized homc is in a
city other than that ofthe duty station and rvho has to reside in the city ofthe duty station
after appointmeo( shall be entitled to an lnstallation Grant for his installation and that of
his dependents at the duty station to which he is appointed for not less than one year
unless he has actually resided at such duty station fcr twelve nrontlrs or morg
immediately prior to appointment.

(b) The lnstallation Crant shall be equivalenl 1o

(i) Thirty days ofdaily subsistcnce allorvaoce under the conditions indicated in (c)
below for the staff mernber and a nrarimum of three dependents who join him at
the duty station for a minimum pcriod of six nronlhs:

( ii) Fifleen days of daily subsistence allowance for the staff member with no
dependens or whose dependents do not join him at the duty station.

(c) The amounts payable in respect ofstaffmembers shall be calculated in accordance with
the conditions and rates established by the SEAMES Director and approved by the
Council and the amount payable in respect of each eligible dependent shall be calculated
on the basis of halfthc daily rate applicable to the staff member concemed.

(d) The grant shall be payable in the cur-rcncy ofthe duty station and shall represellt the total
compensation payable by the Organization for dle ini(ial extraordinary cost incurred by a
staff menrber in respecr of himself and his dependenls who join him at the duty station
within six months after the appointrnent date.

(e) If a staff menrber to whom an lnstallation Grant is paid under paragraph (a) above is
separated from the Organization ugrorr his own initiative before completion ofat least one
yeads servict at the duty station for which the grant is paid, the SUAMLIS Director may
requirc hirn to reinrbune all or pan ol'thc granr.

Rclised ll/l I/07

INCENTTVES AND BENEFITS FOR STAFF MEMI]ERS IN T}II] PROFESSIONAL
CATEGORY AND ABOVE

(0 lnstallation Grant

Rule 103.7:



(f') The SEAMES Director may request the stafl'member to whom the Installation Grant is
paid fbr his dependents under paragraph (b) (i) above to return all or part of the
lnstallation Grant ifthe dependents stay at the duty station less than six ntonths.

(II'I TRAVEI- ANT) SPORTATION

Rule 106.1: Travel Enaitlcmcnts of Staff Mcmbers

(a) The Organization shall, subject to such funher instructions as the SEAMES Director may
prescribe, pay the tmvel expenses ola staffnlembcr:

(i) On appointment, frorn his recognized honre or from the place of recruitment to
the duty station;

(ii) In connection with oflicial business ofthe Organization;

(iii) On home leave:

(i") On or within twelve monrhs lbllowing separation in respcct of travel eflected
from the duty station to the stafl member's recognized honre or to some other
place to which rhe cost of travel does not exceed (he cost ol' travel to his
recognized home.

(b) Notwithstanding (a) (iv) above, uporr separation by resignation or sunrnrary dismissal,
the Organization may, at the discretion ofthe SEAMES Director, pay the travel expenses
ofthe staffmember to the place ofrecruitment only.

(c) If the staff member is sepamted fronr scrvice due to abandonment of post or resignation
before completing one year of service or within six lnonths of his retum from home
leave, the Organization tnay decline to pay any travel or removal expenses consequen(
upon separation.

Rule 106.2: Travcl Entitlements of Dependents

The Organization shall, subject to such funher insrructions as the SEAMES Direcror may
prescribe, pay the travel expenses of the dependents of a staff member, the rotal of which shall
not exceed four adult farcs.

(i) To the sIaff rnembcr's duty st.(ion on or subsequent to his appoirrtment or after
not less than one year ofcontinuous service following appointment, provided that
such travel is effected at least six months before the expiry of the staff member,s
appoinnnent. Travel expenses fionr the staff membcr's recognized horne, or place
of recruitrnent to the duty station nray be paid.

( ii) When accornpanying the stafl'tncmbcr on homc leave, provided that they resided
continuously in tlrc arca ol'thc duty station tbr not less than six months prior to
such leave.

.1Revised I l/ ll/07



(iii) On or within the twelve months fbllowing the separation or death of the staff
member, or within such further period as the SEAMES Director may allow,
provided that travel expenses whcre payable in terms of (i) above, in respect of
trdvel effected lrom the duty station to the staff member's recognized home or to
some other place, provided the cost of travel ol dependents, subject to provisions
of Rule I06.2. does not exc€ed the cost oftravel fronl the duty station to thc staff
member's recogniz-ed home.

Rulc 106.9: TransportatioD of Personal Eflccts

(a) The Oryanization slrall, to the extcnt arrd subjecl to conditions set out in the prescnt Rule,
pay the cost of trdnsporting thc personal effecs of a staff member to the duty station.
Such transponation costs shall be payable, upon appointment, from the staff member's
recognized home or place of recruitment to the duty station and, upon separation, from
the duty station to the stafl nlember's recognized home or to some other place proyided
the cost is not higher.

(b) The quantity of pcrsonal etl'ects to bc rrarrsponed al lhe expense ol'the Organization
shall not cxcccd thc lirllowirrg:

(D By land and/or sea, or by air ilthat mode of transportat ion is more economical:

600 kg. in gross weight or 4.00 cubic metres in volume in respect of the staff
member;

200 kg. in gross weight or 1.00 cubic rnetre in volurne in respect o[each child
travelling at the expcnsc of the Organization;

provided that the total quantity shall not exceed 2,400 kg. in gross weighr or l6
cubic metres in volume, and

(ii) lf the stafl t ember lravels by air. arr excess baggage of not more than 40 kg.: this
maximum nray be increased at thc discretion of the SEAMES Director when
warranted by special circumstances.

(c) [n the case ofa staffmember entitled to transportation under (a) and (b) 3bove, he may.
at his request for personal convenience, be authorized to have his personal eflects
transported by air treight instead of by land and/or sea. ln that evenl the maximum
quantity allowablc shall bc one sixth of thc nraximum weight entitlements set out in (b)
(i) above.

(d) A staff member appointed for a period of less than two years but not less than six
months, shall be entitled to reimbursemenr of the cost of transponing personal etrecls ro
the duty sBtion from his recognized horne or placc of recruitment, and tiom rhe duty
station to his recognized home upon separation. up to a maxiurum ofeilher:

jRevisei l:]/ I l/07

600 kg. of gnrss weighl or 4.00 cubic metres in volume in respect of a spouse
travelling at the expense ofthe Organization;



300 kg. in gmss weighr or 1.80 cubic nrerres in volume. transponed hy land
and/or sea.

(ii) 40 kg. trursponcd by air freighr

Rulc 106.10: Insurance

llule l0J.l0: l\lcrlic:rl ( rrre

(c)

(d)

(i)

(e) Where the cost of transportation of personal eflects is payable by the Organization, the
reasonable cost of packing, crating, unpacking and uncrating shall also be payable.
Storage charges shall not be allorved except in so thr as they are incidental ro
transponation.

The premium for insurance oi accompanied traggage or baggage tra.sported in accordance with
Rule 106.9 on appointment and separation shall be reimbuned by the Organizarion for a
maximum insured value of US$ 4,000 for the srafr member and $ 2,000 for each member of his
family who is authorized to rravel ar rhe expe.se o I the organization up ro a total of $ I 2,000.

(IlI) Medical Benctits

(a) The members of thc secrerariat shall be provided medical care which incrude medical
treatment and hospitalization through a health insurance schsme whereby the premium is
paid for by the Organizadon.

(b) The Organization shall pay half of rhc insurance premium for the spouse of a saff
member under the same health insurance agreement as the staffmember.

(c) The terms of the heahh insurance agrcernent for thc stafl member and his dependent
shall be determined by the SEAMES Director.

(d) The SEAMES Director may change. wlren necessaD/, the medical benefit for the stall
and his dependenl, subject to the lirnitation of fund ser aside for the purpose.

(ID Sslarv Loan

Rulc 103.9:

(a) A loan equivalent ro one nronth salarv rnay be rnadc to a sraff member with the
authorization of the SEAMES Director on reconrmendation ofthe Deputy Director.

(b) No loan shall exceed $ 200 for cach unexpired month of the staff member,s
appointment, subject to an overall maximum equivalent to tlrc staff member,s one-month
salary.

Request for a loan shallbe considered in the light ofany toan previously granted to the
applicant, thc exte|t ofhis indebtedness to thc Organization and other relivant factors.

Recovery of a loan shall be efl'ected ovcr a pe.iod not cxceeding twelve months. lf the
staff menlber colTled js to bc separatcd tiorn rhe Organization, all outstanding loan
shall be recovered in fuil before actual separalion.
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(V) Death Gratuity

Rule 107.7:

(a) ln the event of the death ofa stafi'membcr on a llxed-terrn appointment, his spouse or
recognized heir shall rcceive a gratuity bascd upon completed years and months oi
service in accordance with the following schedule:

YEARS OI.- SERVICE

3 or less

more than 3 up to 5
more than 5 up to 7
more than 7

(b) If no spouse or children survivc the stalF nrernber, the Dearh Grdtuiry shall be paid to
next of kin.

(vt) Senara Gratuilv

Rule 107.9

l
4

5

6

(a) A staft member ofthe Professional category imd above who has served SEAMES at least
one term of office but not less than two years shall upon separation be entitled to
separalion gratuity equivalent to his Iast lull monlh salary for every term completed up to
a maxinrum ofthree terms, provided that such a separation is not caused by bad conduct.

(b) After completing each firll term, the stafl nrcrrber who separates from the service before
completing the curent terrn shall be eligiblc for the separation gratuity proponionate to
the tirne servcd lor that term.

(c) The amount ofseparation gratuity payable to the stall member whose appointment is less
than three years is prorated based on the time served to the fullterm.

Revised li/l l/07
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Privileges of "Professional" StafI at SEAMEO Sccretariat

(as provided in Anicle I 2 of the Agreement betwcen the Covemrnent of Tha iland and
SEAMEO regarding the Headquan€rs of SEAMEO in Thailand

"Articlc 12"

lntemational otlcials whose names are communicated to and approved by
appropriate Thai authorities shall be:

a) immune from legal process in respect of all activities p€rformed by
them in carrying out their oflrcial lunctions (including words spnken or
written);

b) exempt liom all direct taxation on salaries and enrolurnents paid to
then by the Organization;

c) exempt, together with their spouses and children dependent on them,
liom the inrmigrarion restrictions and alien registration;

d) granted, with regard to loreign exchange, the same fhcilities as are
granted to resident nrenrbcn ol diplomatic missions ol'comparable
rank;

e) accorded, together lvith their spouses and children dcpeDdent on them,
the same repatriation t'acilities in time ol' intemational crisis as
members ofdiplomatic missions accreii(ed to Thailand;

f) exempt from customs duries on the lollowing a(icles imported within
six months after their first arrival to take up their post in Thailand or
after the entry into force ofthis Agrcemenl whichever is later:

i) personal efi'ects
ii) household eftbcr
iii) one motor vehicle lbr an official, subjecr ro the same

regulations conceming the importation. transfer and
replacement of automobiles as are in force for the resident
members of diplomatic missions ofcomparable ranks.

Other ofTicials of SEAMES shall bc, accorded the privilcges specified in
paragraphs l(b). (c) and (t) i-ii.'

2.



Privilcges of "Professionsl" Staff at SEAMEO Secretariat

(as provided in Article l2 ofthe Agreellrent betwecn tlre Covemment ofThailand and
SEAMEO regarding the Headquaners of SEAMI.O in Thailand

Intemational oflcials whose names are communicatsd to and approyed by
appropriate Thai authorities shall be:

a) immune fmm legal process in respecr of all activiries performed by
them in carrying out their ofllcial lunctions (including words spoken or
written);

b) exempt from all direct taxation on salaries and cmoluments paid to
them by the Organization;

c) exempt, together with their spouses and childrcn dependent on them,
lrom the imnrigration rcstrictions and alicn registration;

d) granted, with regard ro loreign exchange. lhc same facilities as are
granled to rcsident mctnbers ol Crplonratic nrrssions o[ comoarable
rank;

e) accorded, togefter with their spouses and children dependent on them,
the same repatriation facilities in time of intemational crisis as
memben ofdiplomaric missions accredited ro l'hailandi

f) exempt from cusroms duties on rhe tbllowing anicl€s imponed within
six months after their first arrival ro take up their posr in Thailand or
after the entry into force of this Agreement, whichever is later:

i) personal effects
ii) household effecs
iii) one motor vchicle fbr an ofticial, subject to the same

regulations corrcerning the imponation, transfer and
replacement of autornobiles as are in force for the resident
members of diplomatic missions ofcomparable ranks.

2. Other officials of SEAMES shall bc accorded rhe priviteges specified in
paragraphs l(b), (c) and (fl i-ii."

".,\rticle 12"




